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mojcbkoro kamitany y IIpAT «binouepkiBcbka kHMX)KOBa (padbpukay. JlocmimxeHi
NpPaKTUYHI AaCMEeKTH YIPaBIIHHS MPOIECOM (GopMyBaHHS Ta BHKOPHUCTAHHS
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ABSTRACT
Kyrylchuk U. “Process management of formation and use of the enterprise
human capital (based on the materials of "'Bilotserkivska book factory" PrJSC)”

Master's thesis: 100 pages, 10 figures, 35 tables, 42 sources.
Key words: human capital, formation, use, management, enterprises

The object of the study is the management of the processes of formation and use
of human capital of the enterprise.

Subject of study - theoretical and practical aspects of managing the processes of
formation and use of human capital of the enterprise.

The purpose of the work is to research theoretical approaches and develop
practical recommendations for effective management of the process of formation and
use of human capital of the enterprise.

Research methods — general scientific, theoretical and empirical approaches.
General methods - analysis, abstraction, generalization, induction, analogy, systematic
approach, statistical and graphical methods of analysis, which allowed to
comprehensively study the problem under consideration, and methods of monographic
research: observation, comparison, description and measurement.

The essence of human capital as a specific socio-economic category and as a
specific object of management is revealed. The structural elements of human capital
are identified and characterized. The main approaches of scientists to the assessment
of the human capital of enterprises are characterized.

The organizational and economic features of the formation and development of
human capital in PrJSC "Bilotserkivska book factory™ were revealed. The practical
aspects of managing the process of formation and use of human capital and its
influence on the innovative development of the enterprise are studied.

Formulated recommendations for improving the company's human capital
management methods through the introduction of elements of coaching, the grading
system, and the use of procedures assessment center.
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