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PE3IOME

AkTyanbHicTb. [ToBHOMaclTabHa BitHa B YkpaiHi 3ymoBuna dopmyBaHHS TpYBaroro
NCUXOEMOLLIMHOTO HarmpyXeHHs, SKe BNMBAE He NULLE Ha MCKXiYHe 340POB’A HaCeneHHs,
a N Ha npodueciiHe (yHKUiOHYBaHHA MPaLUiBHWKIB Y KOMepLiiiHOMYy cekTopi. BoeHHui
cTpec BUCTynNae GaraToBUMIpHUM (DEHOMEHOM, LLO MOEAHYE iHAMBIOYaNbHO-NCUXOIOTIYHI
Ta coujianbHO-OpraHisaLiiiHi KOMMOHEHTV 1 MOXe 3HVDKYBaTW NPOAYKTUBHICTb OiSNIbHOCTI.
BogHoyac pomb BHYTPILLHIX MCUXOMONYHMX PECYpCiB Ta OpraHisauiiHX YWMHHWKIB Y
NiATPUMaHHi NPodecinHOi eheKTUBHOCTI B YMOBaX XPOHIYHOTO BOEHHOTO HaBaHTaXKEHHS
3anvLIaETbCa HeAOCTaTHLO BUBYEHOHO.

MeTa po60Tu — BcebiuHe Ta eMnipuyHO 06rpyHTOBaHE BUBYEHHS COLlianbHO-MNCUXOMOMYHUX
MexaHi3amMiB opMyBaHHA Ta 30epexeHHs MpodeciiHOi edeKTUBHOCTI  MpaLiBHVKIB
KOMEpLiiHVX OpraHi3aLii B yMOBax BOEHHOIMO CTPecy 3 NPOBEAEHHAM AndepeHLinioBaHoro
aHarnidy MoKasHVKiB cepef pPisHUX MPOMECINHKX rpyn.

Martepianu Ta MeToau. [JOCNiMKEHHA Mano KPOC-CEKUNHNIA KINbKICHWIA An3aiH. Y HboMy
B3N yyacTb 312 npauiBHWKIB KOMEpLiNHUX oOpraHidauii YkpaiHu, ski 3aincHioBanm
NpogEeCiNHy AiANbHICTb B yMOBaX BOEHHOIO CTaHy He MeHwe 12 micsauiB. BukopuctaHo
Banian30BaHi yKpaiHCbKi afganTauii MCUXOMETPUYHMX iHCTpymeHTiB: Llkany crnpuiHaTTs
ctpecy (PSS-10), Work Extrinsic and Intrinsic Motivation Scale (WEIMS), Thomas—Kilmann
Conflict Mode Instrument (TKI), Connor—Davidson Resilience Scale (CD-RISC-10) Ta
Individual Work Performance Questionnaire (IWPQ). CtatuctuuHuidi aHani3 BKovaB
pO3paxyHOK OMWCOBMX MOKa3HWKIB, KopensauinHui ananis [lipcoHa, opHodakTopHui
avicriepciviHui ananis (ANOVA), KpuTepin X2 Ta MHOXWHHWIA NiHIMHWIA perpecinini aHanis.
PesynbkraTtn. CepegHii piBeHb BOEHHOTO CTpecy cTaHoBuB 21,84 + 6,12 6ana. BctaHoBneHo
CTaTUCTWUYHO 3HAYYLLMI HEraTUBHUIA 3B’A30K MiXK PiBHEM BOEHHOTO CTPECy Ta NPodeCiliHO
edektuBHicTiO (r = —0,42; p < 0,001) i NO3NTVBHWIA 3B’A30K MiX PE3WNIEHTHICTIO Ta
npodecinHoto edekTtusricTio (r = 0,48; p < 0,001). Hanbinbwmii BHECOK y perpecinHy
mogenb 3pobuna BHyTpilHA MoTuBauis (B = 0,364; p < 0,001), a Takox pe3umnieHTHICTb (B =
0,301; p <0,001), Toai Ak BoeHHwiA cTpec (B =—0,289; p < 0,001) Ta iHaekc koHdniKTHOCTI (B
=-0,149; p = 0,005) manu HeratneHui BNnmB. KoegiuieHT aeTepmiHaLii mogeni ctaHoBUB
R? = 0,46. BusiBneHo cTaTMCTUYHO 3HaYyLLLi MKTPYMNOBi BiAMiHHOCTI 3a piBHEM NPOdECiHOT
ebeKTMBHOCTI 3anexHo Big npodeciiHoro ctatycy (F = 6,84; p = 0,001).
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Background. The full-scale war in Ukraine has led to the development of prolonged psy-
cho-emotional strain, affecting not only the mental health of the population but also the
professional functioning of employees in the commercial sector. Wartime stress represents
a multidimensional phenomenon integrating individual psychological and socio-organiza-
tional components and may reduce work productivity. At the same time, the role of internal
psychological resources and organizational factors in maintaining professional effective-
ness under chronic wartime stress remains insufficiently studied.

Purpose — to conduct a comprehensive and empirically grounded examination of the so-
cio-psychological mechanisms underlying the formation and maintenance of professional
effectiveness among employees of commercial organizations under wartime stress, with a
differentiated analysis across professional groups.

Materials and Methods. The study had a cross-sectional quantitative design. A total of
312 employees of Ukrainian commercial organizations who had been working under mar-
tial law conditions for at least 12 months participated in the study. Validated Ukrainian ad-
aptations of psychometric instruments were applied: the Perceived Stress Scale (PSS-10),
the Work Extrinsic and Intrinsic Motivation Scale (WEIMS), the Thomas—Kilmann Conflict
Mode Instrument (TKI), the Connor-Davidson Resilience Scale (CD-RISC-10), and the In-
dividual Work Performance Questionnaire (IWPQ). Statistical analysis included descriptive
statistics, Pearson correlation analysis, one-way analysis of variance (ANOVA), x? test, and
multiple linear regression analysis.

Results. The mean level of wartime stress was 21.84 + 6.12 points. A statistically sig-
nificant negative correlation was found between wartime stress and job performance
(r=-0.42;p<0.001), as well as a positive correlation between resilience and job performance
(r=0.48; p<0.001). Intrinsic motivation made the largest contribution to the regression model
(B =0.364; p <0.001), followed by resilience (8 = 0.301; p < 0.001), whereas wartime stress
(B =-0.289; p < 0.001) and conflict index ( = —0.149; p = 0.005) demonstrated negative
effects. The model explained 46% of the variance (R? = 0.46). Statistically significant differ-
ences in job performance were identified across professional groups (F = 6.84; p = 0.001).
Conclusions. Professional effectiveness of employees in commercial organizations under
wartime stress is determined by a complex interaction of individual psychological resources
and socio-organizational factors. Intrinsic motivation and resilience serve protective func-
tions against chronic stress, whereas higher levels of wartime stress and organizational
conflict are associated with reduced productivity. The findings may inform the development
of evidence-based psychological support programs and strategies aimed at enhancing or-
ganizational resilience during wartime.

Syniakova VB, Velychko PO, Bereznikov KO, Lomakina IYu, Yefremova Il. Socio-psychological predictors of employee
job performance in commercial organizations under wartime stress. Psychiatry, Neurology and Medical Psychology.
2026;13(2(34)):289-301. DOI: https://doi.org/10.26565/2312-5675-2026-34-05

BCTYN

BoeHHWIA KoHNIKT B YKpaiHi cTaB MacLUTabHNUM Makpo-
couianbHUM YMHHWKOM, SIKMIA iICTOTHO TpaHcdopmyBaB
YMOBU npodpecinHol  AiAnbHOCTI Ta (YHKUIOHYBaHHS
KOMepUiHMX opraHisaui. MNoBHomacwTabHi Gonosi Aii,
Lo TpMBatoThb i3 2022 poky, CynpOBOAXKYIOTLCH XPOHIYHO
3arpo3oto  Gesnewi, €KOHOMIYHOW  HecTabinbHicTHo,
PYNHYBaHHAM iHPacTpyKTypu, BUMYLLEHOK Mirpauieto

INTRODUCTION

The armed conflict in Ukraine has become a large-
scale macrosocial factor that has substantially transformed
the conditions of professional activity and the functioning
of commercial organizations. The full-scale hostilities
ongoing since 2022 have been accompanied by chronic
security threats, economic instability, infrastructure
destruction, forced migration, disruption of supply chains,
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HaceneHHsl, MOPYLUEHHSIM JOFICTUYHUX NaHUloriB  Ta
iHbopMauiiHUM  nepeBaHTaxXeHHsAM. CyKynHiCTb  LMX
akTopiB opMye TpmBane NCUXOeMOLiiHe HanpyXeHHs,
sike BMMMBAaE He NulIe Ha 3aranbHWN CTaH MCUXiYHOro
300pPOB’st HACENEHHS, a i Ha NpodecinHe PYHKUIOHYBaHHS
npauiBHUKIB y KOMepLinHOMY cekTopi [1].

BoeHHUi cTpec y faHOMYy KOHTEKCTI BUCTynae bara-
TOBUMIPH/M (DEHOMEHOM, WO MNOeAHYE iHAMBIQyarnb-
HO-MCUXOMOriYHi, couianbHi Ta opraHisauiiHi KOMMOHEH-
TW. TpyBanuih BNAMB CTPECY acCOLETLCA 3i 3HUKEHHSAM
BHYTPILLHBOT MOTUBALji, PO3BUTKOM €MOLAHOIO BUCHa-
KEHHS1,  MNOripLEeHHAM  KOTHITUBHOI  NPOAYKTUBHOCTI,
NOpYLUEHHAM KOHUEHTpaLii yBarn Ta 3HMXKEHHSM SKOCTI
NPUAHATTSA pilleHb, WO HeraTMBHO BiooGpaxaeTbcs Ha
nokasHukax npodecinHoi ecdbekTnBHOCTI [2]. MeTaaHanian
OCTaHHIX pOKiB MiATBEPAXYIOTb CTAaTUCTUYHO 3HaYyLLUN
3B’130K MiXK XPOHIY4HUM CTPECOM, 3HWXKEHHSIM Npodecin-
HOI ePEeKTUBHOCTI Ta 3pOCTaHHSM PU3NKY NpodecinHoro
BUropaHHs [3].

Cy4acHi MbxHapOAHi AOCNiMKEHHS, iHOAeKcoBaHi y Sco-
pus nicns 2022 poky, AeMOHCTPYTb CYTTEBE 3POCTaHHA
NOLLUMPEHOCTI TPUBOXHUX, AENPECUBHUX | NOCTCTPECOBUX
CMMNTOMIB cepepf HacerneHHs KpaiH, Lo 3a3Hanu BBy
BOEHHUX Ain. 3a [aHUMM NPOBIAHUX EBPONENCHLKUX
NCUXOTPaABMATOSMONYHMX  JOCHIgKEHb,  MOLUMPEHICTb
KNiHIYHO 3HaYyLWMX CUMMNTOMIB CTpecy Yy Bubipkax
HaceneHHsi, WO nepebyBaloTb Nifg TpMBanuMm BNVBOM
BiHWM, Moxe nepeBuwysatn 40-50% [4]. dopaTkoBo
BCTAHOBIEHO, LU0 XPOHIYHUI CTPeC HeraTMBHO BMIVBaE
Ha KOTHITWBHI yHKUiT — pobodvy nam’aTb, LUBUAKICTb
06pobkM iHopmauii Ta BMKOHABYMI KOHTPOMb, LLO
Ge3nocepefHbO MO3HAYaAETLCS Ha  Pe3ynbTaTMBHOCTI
npodecinHoi gisneHocTi [5].

OkpiM iHAMBIAYyanbHUX HAaCNiAKiIB BOEHHWUI CTPEC TpaH-
ccopmye couianbHo-opraHisadinHe cepegosuie. lMiggu-
LLYETbCS PiBEHb MiXKOCOBOMCTICHOMO HaMpY>XEHHS, 3pOCcTae
KOH(NIKTOrEeHHICTb Y TPYAOBUX KONEKTUBaX, 3MIHIOETLCA
CTPYKTypa MOTUBALi npaui Ta CTyniHb 3any4eHocTi nep-
coHany. [locnimkeHHs y cdepi opraHisauinHoi ncmxonorii
BKa3ylOTb, LLO colianbHa NigTpuMKa, BHYTPILLHS MOTMBa-
Lis, pe3vnieHTHICTb Ta aganTuBHI KOMiHr-cTparerii BUCTY-
nawTb 3Ha4vyLMMm BydhepHUMU YMHHUKAMK, SKi MOM’'SIK-
LUYIOTb HEraTUBHUI BNAUB CTPECY Ha NPOAYKTUBHICTL [6].

Monpu 3pocTaHHst KinbKocTi nyGnikaLii, NpucBaYeHMX
NCUXOMOrYHUM Hacnigkam BiHW, KOMMNIEKCHUI aHani3
COLianbHO-NCUXONONYHNX  NPEANKTOPIB  NPOMECIAHOI
edeKTUBHOCTI MpauiBHUKIB KOMepLiHMX opraHizauin y
BOEHHMI MNepiof 3anuvlIaeTbCs HeLOCTaTHbO MpencTaB-
NEeHNM y HayKoBOMY AuUckypci. Lle 3ymoBntoe HeobxigHicTb
CUCTEMHOTO EMMIPUYHOrO AOCHIAKEHHSI B3aEMO3B’A3KY
MK BOEHHUM CTPECcOM, MOTMBALNHMMMK XapakTepucTu-
Kamu, 0coOnMBOCTAMM MiXKOCOOMCTICHOT B3aemopii Ta
nokasHvkamu npodgeciiHoi NPoayKTUBHOCTI.

Y UbOMYy KOHTEKCTi BMBYEHHS COLianbHO-MCUXOIO-
riYHMX MexaHi3miB 30epexeHHsi npodecinHoi edekTuB-
HOCTi B YMOBaXx XPOHIYHOTO BOEHHOMO HaBaHTaXEHHS
HabyBa€e He nuvLue TEOPETUYHOT, ane i Baromoi NpakTU4Hol
3HadywocTi Ans po3pobku [oka3oBO 06rpyHTOBaHUX
nporpam MNCUXOMOrYHOI  NIATPUMKM nepcoHany Ta
NiABULLEHHS! OpraHi3aLiiHoi CTiNKOCTI.

MeTta po60oTu — BcebiyHe Ta emnipnyHO 0Or'pyHTOBaHe
BMBYEHHS COLianbHO-MCUXOMOTiYHNX MeXaHi3MiB hopMy-
BaHHA Ta 30epexeHHs npodeciiHoi edeKTUBHOCTI
npauiBHUKIB KOMEPLiNHNX OpraHisauii B yMoBax BOEHHOMO
CTpecy 3 MpoBeAeHHsM AMdepeHLiNoBaHOro aHanisy
NMOKa3HWKIB cepen pPi3HUX NPpodeCINHNX rpyn.

and information overload. The cumulative impact of
these factors has generated prolonged psycho-emotional
strain, affecting not only the overall mental health of
the population but also the professional functioning of
employees in the commercial sector [1].

In this context, wartime stress represents a
multidimensional phenomenon that integrates individual
psychological, social, and organizational components.
Prolonged exposure to stress is associated with
decreased intrinsic motivation, emotional exhaustion,
impaired cognitive performance, reduced concentration,
and diminished decision-making quality, all of which
negatively affect professional effectiveness [2]. Recent
meta-analyses confirm a statistically significant
relationship between chronic stress and reduced job
performance, as well as an increased risk of occupational
burnout [3].

Contemporary international studies indexed in
Scopus after 2022 demonstrate a substantial increase
in the prevalence of anxiety, depressive, and post-stress
symptoms among populations exposed to armed conflict.
According to leading European psychotraumatology
research, the prevalence of clinically significant stress
symptoms may exceed 40-50% in samples subjected to
prolonged war exposure [4]. Additionally, chronic stress
has been shown to adversely affect cognitive functions —
including working memory, information processing speed,
and executive control — directly influencing professional
performance outcomes [5].

Beyond individual consequences, wartime stress
transforms the socio-organizational environment.
Interpersonal tension increases, workplace conflict
intensifies, motivational structures shift, and levels
of employee engagement change. Research in
organizational psychology indicates that social support,
intrinsic motivation, resilience, and adaptive coping
strategies function as significant buffering factors that
mitigate the negative impact of stress on productivity [6].

Despite the growing number of publications
addressing the psychological consequences of war, a
comprehensive analysis of socio-psychological predictors
of professional effectiveness among employees of
commercial organizations during wartime remains
insufficiently represented in the scientific discourse.
This underscores the need for systematic empirical
investigation of the relationship between wartime stress,
motivational characteristics, interpersonal interaction
patterns, and indicators of professional productivity.

In this context, studying the socio-psychological
mechanisms underlying the maintenance of professional
effectiveness under conditions of chronic wartime stress
acquires not only theoretical but also substantial practical
significance for the development of evidence-based
psychological support programs and the enhancement of
organizational resilience.

Objective — is to provide a comprehensive and
empirically grounded examination of the socio-psychological
mechanisms involved in the formation and maintenance of
professional effectiveness among employees of commercial
organizations under wartime stress, including a differentiated
analysis across various professional groups.
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KiHueBMM pesynbraTtoM [OCAiAXKEHHS Mae cTatu
HayKkoBO 0b6I'pyHTOBaHa MoJernb B3aEMO3B’s13Ky MiX piBHEM
BOEHHOIO CTPECY, MOTMBALIMHMMMK Ta MiXXOCOBUCTICHUMM
XapaKTepUCTUKaMN MpauiBHUKIB i NOKa3HMKaMM iXHbOI
npodecinHoi edeKTUBHOCTI, WO A03BONMUTL BU3HAYNTH
KMNiOYOBi pecypcu opraHi3auinHoi CTiMKOCTi B yMOBax
BOEHHOTO Yacy.

MATEPIAAU TA METOAU AOCAIAXXEHHA

[ocnimkeHHs Mano KpoC-CeKUiMHUIA KiNbKICHUA AU3aiH
i Byno cnpsMoBaHe Ha BWSBIIEHHS COLjanbHO-NCUXONo-
rYHMX MpeauKTopiB NPOMECINHOI edeKTUBHOCTI npaLiB-
HUKIB KOMEPLIHNX OpraHisaLii B yMmoBax BOEHHOTO CTpeCy.
HocnimkeHHs nepenbayano 3acToCyBaHHA CTaHOApTM30-
BaHUX MCUXOAiarHOCTUYHUX METOAUK Ta BaraToBUMIPHOO
CTaTUCTUYHOrO aHanisy.

Y pocnigkeHHi B3snu ydactb 312 npauiBHukiB KOMep-
LiH1X opraHisauin Ykpainn, Aki 3gicHioBanu npogeciiHy
AISNbHICTb B YMOBaX BOEHHOIO CTaHy He MeHLe 12 micsauiB.

CrpykTypa BuWOipKM 3a NpodeCinHNMK  KaTeropismm:
kepiBHui cknag — 96 ocio (30,8%); daxiBui cepegHbOi
naHku — 124 ocobwu (39,7%); agMiHICTpaTUBHO-BUKOHABYMIA
nepcoHan — 92 ocobu (29,5%). Bik pecnoHaeHTIB CTaHOBYB
22-58 pokiB (M = 36,4; SD = 8,7). leHaepHuiA posnoain:
54% xiHok Ta 46% 4yonosikiB. CepepHin cTax npodeciiHoi
aianbHocTi — 9,8 poky (SD = 6,1).

Kputepiamun BkntoveHHs 6ynu odiuiiHe npauesnalwu-
TyBaHHA y KOMEpLiiHin opraHisauii, 6esnepepsHa npo-
deciviHa AianbHICTb Y Nepiof BOEHHOrO CTaHy, A0OpOoBinbHa
iH(popmoBaHa 3rofa Ha yyacTb Yy AOCHIOKEHHI.

Y [ocnifKeHHi 3acTOCOBAHO Bamnigu3oBaHi YKpaiHCbKi
afanTauii MbXHapogHO BU3HAHWX NMCUXOMETPUYHUX IHCTPY-
MeHTIB. YKpaiHcbka aganTauisa Lkanu cnpunHatTa cTtpecy
(PSS-10) BukopucToByBanacs Ans OLiHKW Cy0’ E€KTUBHOIO
piBHA CTPECOBOIrO HaBaHTaXeHHs. Y AaHin BUBIpLi NoKa3HuMK
BHYTPILUHBLOI y3ropkeHocTi ctaHoBmB o = 0,83. YkpaiHcbka
Bepcia Work Extrinsic and Intrinsic Motivation Scale (WE-
IMS) 3acTocoByBanacs Ans BU3Ha4YeHHS PiBHSA BHYTPILLHBLOT
MOTMBALii, IHTPOEKTOBAHOI perynsuii, 30BHiLLHLOI perynsuii
Ta amotuBadii (a = 0,78-0,86). BukopuctaHo yKpaiHCbKy
apanTauito  Thomas—Kilmann Conflict Mode Instrument
(TKI) Ana ouiHkM M'ATW CTUMIB MNOBEAIHKM B KOHNIKTI:
KOHKYpeHLis, cnisnpaug, KOMMPOMIC,  YHUKHEHHS,
NpUCTOCYBaHHS. 3acTOCOBaHO yKpaiHCbKy Bepcito Connor—
Davidson Resilience Scale (CD-RISC-10) ans BumiptoBaHHs
ncuxonorivHoi ctikocTi (a = 0,88). [ins ouiHkM npodecinHoi
NPOAYKTUBHOCTI BUKOPUCTAHO YKpaiHCbKy apantauito In-
dividual Work Performance Questionnaire (IWPQ), wo
[03BOMSE BU3HAYUTU: €(PEKTUBHICTb BMKOHAHHS 3aBAaHb,
KOHTEKCTYanbHy  MPOAYKTUBHICTb,  KOHTPNPOQYKTUBHY
noBeAiHKy. lMokasHWMKN BHYTPILHBOI Y3rOMKEHOCTi LUKan
craHosunu a = 0,81-0,89.

36ip aaHnx nposoauecs 'y 2024 poui LUNSXOM aHOHIMHOTO
OHManH-oNUTYyBaHHA 3a Aornomorolo nnatgopmm Google
Forms. lNMepen yyacTio pecnoHAeHTU oTpumyBanu iHdop-
MaLilo Npo MeTy AOCNiMKeHHs Ta nigTBepaKyBanu iHdop-
MoBaHy 3rogy. [JocnigxeHHa npoBoaunocs BiAMoBiAHO A0
E€TUYHUX MPUHUMNIB MCUXOMNONYHMX OOCAiAXKeHb Ta noro-
XeHb enbCiHCbKOT Aeknapadii.

MepBuHHa o6pobka pA[aHWMX BKMYana po3paxyHOK
OMMCOBMX CTaTUCTUYHUX nokasnukie (M, SD), nepesipky
HOpMarbHOCTI posnoginy 3a Kputepiem Lanipo-Yinka,

The ultimate outcome of the research is to develop
a scientifically grounded model of the relationship
between wartime stress levels, employees’ motivational
and interpersonal characteristics, and their professional
effectiveness, thereby identifying key resources for
organizational resilience in wartime conditions.

MATERIALS AND METHODS

The study employed a cross-sectional quantitative
design aimed at identifying socio-psychological predictors
of professional effectiveness among employees of
commercial organizations under conditions of wartime
stress. The research involved the application of
standardized psychometric instruments and multivariate
statistical analysis.

A total of 312 employees of commercial organizations
in Ukraine participated in the study. All participants had
been professionally active under martial law conditions for
at least 12 months.

The sample structure by professional category was as
follows: senior management — 96 individuals (30.8%); mid-
level specialists — 124 individuals (39.7%); administrative
and executive staff — 92 individuals (29.5%). Participants’
age ranged from 22 to 58 years (M = 36.4; SD = 8.7).
The gender distribution was 54% female and 46% male.
The average professional experience was 9.8 years (SD
=6.1).

Inclusion criteria were: official employment in a
commercial organization; continuous professional activity
during the period of martial law; and voluntary informed
consent to participate in the study.

Validated Ukrainian adaptations of internationally
recognized psychometric instruments were used. The
Ukrainian adaptation of the Perceived Stress Scale (PSS-
10) was applied to assess subjective stress levels. In
the present sample, internal consistency was a = 0.83.
The Ukrainian version of the Work Extrinsic and Intrinsic
Motivation Scale (WEIMS) was used to measure intrinsic
motivation, introjected regulation, external regulation, and
amotivation (a = 0.78-0.86). The Ukrainian adaptation
of the Thomas—Kilmann Conflict Mode Instrument (TKI)
was employed to assess five conflict management styles:
competing, collaborating, compromising, avoiding, and
accommodating. The Ukrainian version of the Connor—
Davidson Resilience Scale (CD-RISC-10) was used to
measure psychological resilience (a = 0.88). Professional
productivity was assessed using the Ukrainian adaptation
of the Individual Work Performance Questionnaire
(IWPQ), which evaluates task performance, contextual
performance, and counterproductive work behavior.
Internal consistency coefficients ranged from a = 0.81 to
0.89.

Data were collected in 2024 through an anonymous
online survey administered via Google Forms. Prior
to participation, respondents were informed about the
purpose of the study and provided informed consent. The
study was conducted in accordance with ethical principles
for psychological research and the provisions of the
Declaration of Helsinki.

Preliminary data processing included the calculation
of descriptive statistics (M, SD), assessment of normality

a TakoX aHania BHYTpIWHbLOI y3romkeHocTi wkan using the Shapiro-Wilk test, and evaluation of internal
(a KpoHbaxa). consistency (Cronbach’s a).
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[na BM3Ha4YeHHS B3aEMO3B’AI3KIB MiXK MOKa3HWKaMKn 3a-
CTOCOBaHO KopensuiiHui aHani3 lNMipcoHa. MopiBHAHHS Npo-
ecinHMX rpyn 34incHIOBaNnoCcs 3a AONoMOrol ogHodakTop-
Horo aucnepciHoro aHanisy (ANOVA) Ta kputepito X2

3 MeTot0 BUSIBINEHHS COLianibHO-NCUXOMNONYHUX NpeamK-
TOpiB NPOECINHOI ePEKTUBHOCTI NMPOBEAEHO MHOXWHHWUIA
NiHIMHUA perpecinHuin aHani3 i3 po3paxyHKoM CTaHOapTu-
30BaHuX B-koediuieHTiB, koedilieHTa AeTepMiHadii (R?) Ta
nepesipkoto MmynesTukoniHeapHocTi (VIF < 5).

CratuctnyHa obpobka npoBogmnacst 3 BUKOPUCTAHHSM
nporpamHoro 3abesane4yeHHs Jamovi 2.3.28 Ta IBM SPSS
Statistics version 29.0 (IBM Corp., Armonk, NY, USA). PieHb
CTaTUCTMYHOI 3HAYYLLOCTi BCTAHOBMNEHO Ha piBHi p < 0,05.

HopatkoBo 6yno npoBegeHo TEMaTUYHWUIA KOHTEHT-aHa-
ni3 signoeige 138 pecnoHAEHTIB i3 HU3bKMMM NOKa3HMKaMM
npocpecinHoi edekTnBHOCTI. BigkpuTte 3anuTaHHa cTocyBa-
nocsi akTopiB., LLIO 3HWXKYHOTb NPOAYKTUBHICTb B yMOBaX BO-
€HHoro cTaHy. Kateropusauis 3gincHioBanacs i3 BuaineHHsm
OCHOBHMWX TEMATUYHUX rPyn AecTabini3ytounx YNHHUMKIB.

PE3YABTATU

Y pocnigykeHHi 6yno npoaHanisoBaHO pe3ynsTaTi MCUXo-
AiarHoCTMYHOro obcTexeHHs 312 npauiBHUKIB KOMEPLIHNX
opraHisauin. OuiHioBanMcst MOKasHWKN BOEHHOTO CTPECY,
MOTMBALii NPOMECINHOT AiANbHOCTI, CTUMIB NOBEAIHKN B KOH-
niKTi, ICUXOMNOrivYHOI Pe3nmiEHTHOCTI Ta NPOMECINHOI edrek-
TUBHOCTI.

CepefiHin piBeHb CNPUAHATTSA cTpecy cTaHoBuB 21,84
* 6,12 6ana. NokasHUKM BHYTPILLUHBOT MOTMBALLi CTaHOBU-
nm 4,72 + 0,81 6ana, 30BHiWHLOT MOTUBALi — 3,68 + 0,94
6ana. CepefHili piBeHb pe3nnieHTHOCTI cTaHoBMB 27,46 +
6,38 6ana. 3aranbHui NokasHWK NPOodECiNHOI edheKTMB-
HocTi gopiBHioBaB 3,94 + 0,67 6ana.

KopensuinHuin aHania npogeMoHCTpyBaB CTaTUCTUYHO
3HaYyLUMIA HEraTUBHMIA 3B’30K MiXX PiBHEM BOEHHOTO CTpe-
cy Ta npodeciviHot edekTusHicTio (r = —-0,42; p < 0,001),
a TaKoX MO3UTMBHUI 3B’A30K MK PE3UNMIEHTHICTIO Ta Npo-
deciviHoto edekTmBHicTO (r = 0,48; p < 0,001). BHyTpiWwHA
MOTMBALLS MNO3UTMBHO KOpernioBana 3 nokasHukamu npo-
deciviHoi ecpektnBHocTi (r = 0,51; p < 0,001).

[ns Bu3Ha4YeHHs npeankTopiB NpogecinHoi edhekTmB-
HoCTi 6yno NpoBeAeHO MHOXWUHHWIA MNiHIHUIA perpecinHui
aHani3. [lo mogeni 6yno BKMYEHO MOKa3HUKN BOEHHOTO
CTpecy, BHYTPILWHbOI MOTUBALi, 30BHILUHLOI MOTMBALIiT,
pe3unnieHTHOCTI Ta iHAEeKC KOHniKkTHOCTI (Tabn. 1).

Pearson correlation analysis was applied to examine
relationships between variables. Differences between
professional groups were analyzed using one-way
analysis of variance (ANOVA) and the chi-square (x?) test.

To identify socio-psychological predictors of
professional effectiveness, multiple linear regression
analysis was performed, including standardized f
coefficients, the coefficient of determination (R?), and
assessment of multicollinearity (VIF < 5).

Statistical analysis was conducted using Jamovi
version 2.3.28 and IBM SPSS Statistics version 29.0 (IBM
Corp., Armonk, NY, USA). Statistical significance was set
atp <.05.

Additionally, a thematic content analysis was
conducted on responses from 138 participants with low
levels of professional effectiveness. The open-ended
question addressed factors that reduce productivity under
martial law conditions. Responses were categorized into
major thematic groups of destabilizing factors.

RESULTS

The study analyzed the results of a psychodiagnostic
assessment of 312 employees of commercial
organizations. The following variables were evaluated:
wartime stress, work motivation, conflict behavior styles,
psychological resilience, and job performance.

The mean perceived stress level was 21.84 + 6.12
points. Intrinsic motivation scores averaged 4.72 + 0.81
points, while extrinsic motivation averaged 3.68 + 0.94
points. The mean resilience level was 27.46 + 6.38 points.
The overall job performance score was 3.94 + 0.67 points.

Pearson correlation analysis revealed a statistically
significant negative association between wartime stress
and job performance (r = -0.42; p < 0.001), as well
as a positive association between resilience and job
performance (r = 0.48; p < 0.001). Intrinsic motivation
was positively correlated with job performance (r = 0.51;
p <0.001).

To identify predictors of job performance, multiple
linear regression analysis was conducted. The model
included wartime stress, intrinsic motivation, extrinsic
motivation, resilience, and the conflict index.

The coefficient of determination for the model was
R?=0.46 (F = 52.73; p < 0.001).

Tabnuusa 1. MHOXWHHa perpeciiiHa Mmoaenb NpeankTopiB NPodeCcinHOT ePEKTUBHOCTI

Table 1. Multiple regression model of predictors of job performance

MokasHuk / Variable B SE B t p

BoeHHun ctpec Wartime stress -0,032 0,007 -0,289 —4,571 < 0,001
BHyTpiwHa moTuBauis Intrinsic motivation 0,418 0,063 0,364 6,635 < 0,001
3oBHiLWHA MoTuBauis Extrinsic motivation 0,071 0,052 0,061 1,365 0,173
PesunieHTHicTb Resilience 0,027 0,006 0,301 4,892 < 0,001
IHaekc koHdnikTHOCTI Conflict index -0,115 0,041 -0,149 -2,804 0,005
lMpumimku: Notes:

R2=0,46; R2=0.46;

F =52,73; F=52.73;

p <0,001; p <0.001;

B — HecTaH4apTN30BaHUIN KoediLlieHT;
SE — ctaHgapTHa noxubka;
B — cTaHaapTM30BaHUI KoediLieHT.

B — unstandardized coefficient;
SE - standard error;
B — standardized coefficient.

OpuwuriHanbHi 4oCnigpKeHHSs 293

Original research



McmxiaTpis, HeBponoris Ta meanyHa ncmxonoris. 2026. T. 13. Ne 2(34). C. 289-301
Psychiatry, Neurology and Medical Psychology. 2026;13(2(34)):289-301

ISSN 2312-5675 (Print)
ISSN 2411-166X (Online)

KoedpiuieHT aetepminauii mogeni ctaHosmB R? = 0,46
(F=52,73; p <0,001).

CTaTUCTNYHO 3HaYyLLMMMW NpeanKTopamMum NpodecinHol
ecpekTMBHOCTI Bynun BHYTpIWHSA moTtuBauia (B = 0,364;
p <0,001), pesunieHTHicTb (B = 0,301; p <0,001), BOEHHWI
ctpec (B = -0,289; p < 0,001) Ta iHAEKC KOHQNIKTHOCTI
(B =-0,149; p = 0,005). 30BHiLWHA MOTUBALiS HE Aocsrna
CTaTUCTMYHOI 3HauywocTi (p = 0,173).

Posnogin nokasHukie npodecinHoi epekTMBHOCTI 3a
npodeciiHMMK rpynamm NpogeMoHCTPYBaB CTaTUCTUYHO
3Hauywi BigmiHHocTi (F = 6,84; p = 0,001). HanBuuii
cepefHi 3Ha4eHHs Byno 3agikcoBaHO y KEPIBHOIO cknagy
(4,12 £ 0,59 Gana), HalWHWx4i — y agMiHiCTpaTUBHO-
BMKOHaBYOro nepcoHany (3,78 + 0,71 6ana) (tabn. 2).

Statistically significant predictors of job performance
were intrinsic motivation (8 = 0.364; p < 0.001), resilience
(B = 0.301; p < 0.001), wartime stress (B = —0.289;
p < 0.001), and the conflict index (8 = —0.149; p = 0.005).
Extrinsic motivation did not reach statistical significance
(p=0.173).

The distribution of job performance across professional
groups revealed statistically significant differences
(F = 6.84; p = 0.001). The highest mean values were
observed among senior management (4.12 £ 0.59 points),
whereas the lowest were recorded among administrative
staff (3.78 £ 0.71 points).

Tabnuusa 2. OnucoBa cTaTUCTMKA AOCTILKYBAHUX NMOKa3HMKIB
Table 2. Descriptive statistics of study variables

Ne MokasHuk / Variable n M SD Me Min
1 | BoeHHun cTpec, 6anu / Wartime stress, points 312 21,84 6,12 22,00 8,00
2 | BHyTpiwHs moTuBauis, 6anu / Intrinsic motivation, points 312 4,72 0,81 4,75 2,60
3 | 3oBHiWwHsA MoTMBaLis, 6anu / Extrinsic motivation, points 312 3,68 0,94 3,70 1,80
4 | PeannieHTHicTb, 6anu / Resilience, points 312 27,46 6,38 27,00 12,00
5 | IHaekc koHdnikTHOCTI, 6anu Conflict index, points 312 2,91 0,74 2,85 1,20
6 | MpodpeciiiHa edpekTnBHICTL, 6ann Job performance, points 312 3,94 0,67 3,95 2,10

lMpumimku: Notes:

M — cepenHe 3HayeHHS; M — mean;

SD — cTtaHOapTHe BiOXUINEHHS; SD —standard deviation;

Me — megiaHa; Me —median;

Min — MiHiManbHe 3HaYeHHs;
Max — makcumanbHe 3Ha4YeHHs;
95% [| — nosipunit inTepsan Ans cepeaHbOoro.

Y Tabn. 2 npeactaeBneHo cepefHi 3HaveHHs (M), cTaH-
AaptHi BigxuneHns (SD), megiann (Me), miHimanbHi (Min)
Ta MakcumanbHi (Max) 3HaueHHs, a Takox 95% AoBipui iH-
TepBanu Ansi cepefHix NokasHukie. Hanbinbwmi aianasoH
BapitoBaHHs Oyno 3adikcoBaHO ANsi NOKa3HMKa BOEHHOIO
ctpecy (8,00-38,00 6anis) Ta pesunieHTHocTi (12,00—40,00
6anis). MokasHWKM NpodecinHoi edpeKTMBHOCTI BapitoBanu
B mexax 2,10-5,00 6aniB. 3Ha4yeHHa CcTaHOApTHUX Biaxu-
neHb Ans B6inbLuocTi 3MiHHUX He nepesuyBanu 1,00 6ana,
3a BUHATKOM BOEHHOIO CTpPeCy Ta pesunnieHTHOCTI.

3 meTolo AeTanisauii oTpumaHux pesynsratis 6yno npo-
BEAEHO OKPEMWI aHarni3 ONCOBUX CTAaTUCTUK 3@ NPOECINHUMU
rpynamu. BignosigHi nokasHwku HaBeaeHo B Tabn. 3.

Min —minimum;
Max — maximum;
95% CI — confidence interval for the mean.

Table 2 presents means, standard deviations,
medians, minimum and maximum values, as well as
95% confidence intervals for the studied variables.
The widest ranges were observed for wartime stress
(8.00-38.00 points) and resilience (12.00-40.00 points).
Job performance ranged from 2.10 to 5.00 points.
Standard deviations did not exceed 1.00 point for most
variables, except for wartime stress and resilience.

To further specify group differences, descriptive
statistics were analyzed separately by professional
category (Table 3).

Tabnuusa 3. OnucoBa cTaTUCTUKA NOKa3HUKIB 3a npodecinHMMu rpynamMmm
Table 3. Descriptive statistics by professional groups

KepiBHuii cknag | ®axiBui cepegHboi | AgMiHICTpaTUBHO-
Mokashuk / Variable (n =96) naHku (n = 124) BMKOHaB4YMIA
Senior Mid-level nepcoHan (n = 92)
management specialists Administrative staff
BoeHHun ctpec, 6anu / Wartime stress, points (M + SD) 19,76 + 5,84 22,14 £ 6,03 23,58 + 6,21
BHyTpiwHa moTuBauis, 6anu / Intrinsic motivation, points (M + SD) 4,98 +0,72 4,71 £0,79 4,43 + 0,85
30BHiWHA MoTUBALis, 6anun 3,54 + 0,88 3,72+0,93 3,81+£0,98
Extrinsic motivation, points (M + SD)
PesunieHTHicTb, 6anu /Resilience, points (M + SD) 29,83 + 6,02 27,24 + 6,11 24,91 + 6,34
IHaekc koHdnikTHOCTI, 6anu /Conflict index, points (M + SD) 2,61 0,69 2,94 £ 0,71 3,21+0,76
Mpumimku: Notes:
M — cepegHe 3HayeHHSs; M — mean;

SD — cTtaHaapTHE BiOXUNEHHS.

SD —standard deviation.
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Y Tabn. 3 npeacTaBneHo cepeaHi 3Ha4eHHs Ta cTaHaapTHI
BiAXMNEHHS OOCMiMKYBaHUX 3MIHHUX Y KepiBHOro cknagy,
(haxiBLiB cepeaHbOoi NaHKM Ta agMiHICTpaTUBHO-BUKOHABYOrO
nepcoHany. HaviHwkyi cepegHi 3Ha4eHHs1 BOEHHOMO CTpecy
6yno 3adikcoBaHo y kepiBHoro cknagy (19,76 + 5,84 6ana),
HamBuwi — Yy aaMiHICTpaTUBHO-BMKOHABYOro nepcoHany
(23,58 *+ 6,21 6ana). HavBuLWi MOKa3HUKM BHYTPILIHLOT
MOTMBaLlii Ta pe3unnieHTHOCTi Byno 3adikcoBaHO y KEPIBHOMO
cknagy (4,98 + 0,72 6ana T1a 29,83 + 6,02 6ana BianosigHo).
HanHwxkyi cepegHi 3Ha4eHHS NpodecinHOi edeKTMBHOCTI
6yno 3adikcoBaHO B aAMiHICTPaTUBHO-BUKOHABYOrO nep-
coHany (3,78 £ 0,71 6ana).

Byno 3adikcoBaHO MOCTYnoBe 3pOCTaHHA cepeaHix
NnokasHWKIB BOEHHOTO CTPecCy Bi KepiBHOro cknagy Ao
agMiHICTPaTUBHO-BUKOHABYOro  nepcoHany. Hawvsuui
cepefHi 3Ha4YeHHS BHYTPILLIHBOI MOTMBALT Ta Pe3unieHT-
HocTi Oyno 3adgikcoBaHO Yy kepiBHOro cknagy. Hansu-
WM iHOeKe kOHNIKTHOCTI Byno 3adhikcoBaHo y aaMiHi-
CTPaTUBHO-BMKOHABYOIO NepcoHany.

OBrOBOPEHHS

OTpumaHi pesynsratm cBig4aTb, WO npodecinHa
€(PEeKTMBHICTb NpaLiBHWKIB KOMEPLiNHMX OpraHisauin B
YMOBax BOEHHOMO CTPECy 3HaYHOK MipOK BU3HAYaETLCS
NOEAHAHHAM  iHAMBIOYanNbHO-NICUXOMNONYHUX pPecypciB Ta
coLjianbHO-OpraHi3aLinHUX YMHHUKIB. BuasneHun Heratme-
HUI 3B’A30K MiXK PiBHEM BOEHHOMO CTPECY Ta NPOdECIiHO0
edpektmBHicTio (r = -0,42; p < 0,001) no3Bonse 3pobuTn Bu-
CHOBOK, LLIO 3pOCTaHHsi Cy0’'€KTUMBHOIO CTPECOBOrO HaBaH-
TaXEHHSI CyNPOBOAXYETLCA 3HUKEHHAM Pe3ynsTaTUBHOCTI
nNpodecCinHOi AiANbHOCTI. Lle BaxknuBo ANns posymiHHSA Me-
XaHi3MiB (PYHKLOHYBaHHS NepcoHany B yMoBax TpuBanoi
KpW3n, OCKiNMbKW NIOTBEPIKYE POMb XPOHIYHOTO CTPecy Sk
hakTopa, Lo BNAMBAE HE NULLIE Ha NCUXiYHe 300poB’s, a
Ha opraHisauinHy NPOAYKTUBHICTb.

3a3HaueHun pesynbraTt Y3romKyeTbCa 3 MONOXEHHAMN
mogeni Job Demands—Resources, BignoBigHO A0 SKOi
HagMipHi BUMOMM cepefoBuLia 3a BiOCYTHOCTI AOCTaTHIX
pecypciB Npu3BOAATb A0 3HWKEHHS e(eKTUBHOCTI Oisnb-
HocTi [15, 16]. MopibHi 38’a3kn Bynu 3adikcosaHi B gocnia-
XEHHSIX MpauiBHUKIB Yy Nepiogn eKOHOMIYHOI HecTabinb-
HocTi Ta naHgemii COVID-19 [21, 23]. Takum YviHOM, HaLwi
OaHi 36iraloTbCa 3 nmonepegHiMy MiXXHaApOOHUMKU [OCnig-
XEHHSMW, Lo NiATBEPAXKYE YHIBEPCANbHUI XapakTep BNu-
BY XPOHIYHOrO CTpecy Ha NpodecCinHy NPOAYKTUBHICTD.

BogHoyac Hambinbwmm BHECOK y perpecinHy Mopenb
3pobuna BHyTpilWwHA MoTtuBauia (B = 0,364; p < 0,001).
Lle possonse ctBepaxyBaTh, LO aBTOHOMHA perynsuis
OiSNbHOCTI € KINOYOBUM PECYPCOM MiATPUMAaHHSA edeKTUB-
HOCTi B ymMoBax HeBu3HayeHocTi. OTpumaHi pesynsratu
BiOMOBigalOTb Teopii camoaerepmiHauii, 3rigHO 3 SKok
BHYTPILLHA MOTMBaLis 3abesneyye CTiNKICTb MOBERiHKN
HaBiTb 3a HECNPUATNMBUX 30BHILWHIX ymoB [17, 18]. Hawwi
OaHi 36iraloTbCst 3 OOCMIMKEHHAMMW, B SKUX BHYTPILLHA
MOTMBaLiA pO3rNagacTbCa AK Oy(PEepHUN YMHHUK LWoao
npocpecinHoro BuropaHHsa [19]. BopgHoyac BigcyTHiCTb
CTaTUCTMYHO 3HAYYLLIOTO BHECKY 30BHILLHLOI MOTUBALi (p =
0,173) moxe CBiAYMTY NPO 3HNXKEHHS POni MaTepianbHUX Ta
dopmanbHMX CTUMYRIB Yy cUTyaLii eK3UCTEHLINHOT 3arposm.
Lle yactkoBO ysromkyetbca 3 poboTamu, O BKa3ylTb
Ha nepeopieHTaLil0 MOTUBALINHNUX CTPYKTYP Y KPU3OBUX
YMOBaXx, KON 3Ha4yLLiCTb BHYTPILLHIX CMUCHIB 3pOCTaE.

Mo3nTneHUiA BNnue peaunieHTHocTi (8 =0,301; p<0,001)
nigTBepmkye il ponb AK ncuxonoriyHoro pecypcey. Llewn

Table 3 presents the mean values and standard
deviations of the studied variables across professional
categories. The lowest mean level of wartime stress was
observed among seniormanagement(19.76 +5.84 points),
while the highest was recorded among administrative
staff (23.58 + 6.21 points). The highest levels of intrinsic
motivation and resilience were observed in senior
management (4.98 + 0.72 and 29.83 * 6.02 points,
respectively). The lowest mean level of job performance
was observed among administrative staff (3.78 + 0.71
points).

A gradual increase in wartime stress levels was
observed from senior management to administrative staff.
The highest levels of intrinsic motivation and resilience
were found among senior management, whereas the
highest conflict index was recorded among administrative
staff.

DISCUSSION

The obtained results indicate that professional
effectiveness among employees of commercial
organizations under conditions of wartime stress is
largely determined by the interaction between individual
psychological resources and socio-organizational factors.
The identified negative association between wartime
stress and job performance (r =-0.42; p <0.001) suggests
that increased subjective stress burden is accompanied
by reduced professional productivity. This finding is
important for understanding personnel functioning during
prolonged crises, as it confirms the role of chronic stress
not only as a determinant of mental health outcomes but
also as a factor influencing organizational performance.

This result is consistent with the Job Demands—
Resources model, according to which excessive
environmental demands in the absence of sufficient
resources lead to decreased work effectiveness [15,
16]. Similar associations have been documented among
employees during periods of economic instability and
the COVID-19 pandemic [21, 23]. Thus, the present
findings align with prior international research, supporting
the universal nature of the impact of chronic stress on
professional productivity.

Intrinsic motivation demonstrated the strongest
contribution to the regression model (B =0.364; p <0.001),
indicating that autonomous regulation of activity
represents a key resource for maintaining effectiveness
under conditions of uncertainty. These findings are
consistent with Self-Determination Theory, which posits
that intrinsic motivation supports behavioral stability even
in adverse external circumstances [17, 18]. Our results
correspond with studies identifying intrinsic motivation
as a buffering factor against occupational burnout [19].
In contrast, the absence of a statistically significant
contribution of extrinsic motivation (p = 0.173) may
reflect a reduced role of material and formal incentives
under conditions of existential threat. This observation
partially aligns with research suggesting a restructuring
of motivational hierarchies during crises, with increased
emphasis on internal meaning and values.

The positive effect of resilience (B = 0.301; p < 0.001)
confirms its function as a psychological resource. This
finding corresponds with contemporary research linking
resilience to preserved cognitive productivity and effective

OpuwuriHanbHi 4oCnigpKeHHSs

295

Original research



McmxiaTpis, HeBponoris Ta meanyHa ncmxonoris. 2026. T. 13. Ne 2(34). C. 289-301
Psychiatry, Neurology and Medical Psychology. 2026;13(2(34)):289-301

ISSN 2312-5675 (Print)
ISSN 2411-166X (Online)

pesynbTar BiAMOBidAe CyYaCHUM AOCHIMKEHHSIM, Y SIKUX
PE3UNIEHTHICTb MOB'A3YETLCSA 3i 30EPEXEHHSAM KOTHITUBHOT
NPOAYKTUBHOCTI Ta e(EeKTUBHOIO eMOLIMHOI0 perynsuieto
nig yac Tpmeanoro ctpecy [6, 14, 20]. OTpumaHi gaHi 36i-
ratoTbCsl 3 NIOHMTIOQHUMM CMOCTEPEXKEHHSIMU B YMOBaX Tpu-
Barmx KpU30BMX HABaHTaXEHb, A€ PE3UMIEHTHICTb BUCTYNae
CTabinbHUM NpeguKTopoM chyHKLioOHaNLHOT aganTadlii.

HeraTvBHMI BHECOK iHOEKCY KOHNIKTHOCTI (B = —0,149;
p = 0,005) nigkpecntoe 3HaYyLLiCTb Mi>KOCOBUCTICHOMO KOH-
TEKCTYy npodeciiHoi aisnbHocTi. MixkHapoaHi ocnigkKeHHs
OEMOHCTPYHOTb, LWO 3pOCTaHHS KOHGNIKTOreHHOCTI acoui-
I0ETbCA 3i 3HMXKEHHSIM 3any4yeHocTi Ta edekTUBHOCTI [21,
22). Hawi pesynsrati y3romjkyoTbCsi 3 LUMMW AaHUMK Ta
[03BONSAOTL PO3rNaAaT opraHizaLiiHuiA Knimar siK OguH i3
Kro4oBMX hakTopiB NigTpMMaHHSA NPOAYKTUBHOCTI B YMO-
BaX BOEHHOMO HABaHTAXEHHSI.

Mixrpynosi BigmiHHocTi (F = 6,84; p = 0,001) cBiguaTb
npo Te, WO NpodecinHMn cTaTtyc Mogepye BNNUB CTPecy
Ha edekTMBHICTb. [pauiBHUKM KepiBHOrO cknagy npoae-
MOHCTPYBanu BULLi MOKa3HUKN pPe3nnieHTHOCTI Ta npode-
CiiHOI €PEeKTMBHOCTI MOPIBHAHO 3 agMiHICTPaTUBHO-BMKO-
HaB4MM nepcoHarnom. Lle y3rogkyetbes 3 MixkHapogHUMun
JaHVMU Npo porib aBTOHOMIT Ta KOHTPOMD Haa pobounmun
npouecammn sk 3axucHMx YmHHukie [10, 11, 12]. BogHouac
MOXJIMBMM MOSICHEHHSIM MOXe OyTW pi3HWMIA piBeHb ynpas-
niHCbKOro A0CBiAYy Ta JOCTyny 4O pecypcis, Wo noTpebye
noZanbLLUOro AOCHIMKEHHS.

Ha pesynbrat Mornu BinvHyTM ocobnmneocTi BUGIpku Ta
mMeToauku. [No-neplue, OOCNIMKEHHST Mano KpoC-CeKLiMHUIA
XapakTep, WO He J03BOSsiE POOUTU MPUYMHHO-HACNIOKOBI
BMCHOBKM. No-apyre, BUKOPUCTAHHSI CAMOOLLIHKOBUX IHCTPY-
MEHTIB MOrM0 NiABULLMTM PU3MNK couianbHoi GaxaHocTi
Bignosigen. lNMo-TpeTte, cneundika yKpaiHCLKOrO BOEHHOIO
KOHTEKCTY — noeaHaHHs 6e3nekoBoi 3arpo3un, EKOHOMIYHOT
HecTabinbHOCTI Ta iHOpMaLiHOrO HaBaHTaXXeHHS1 — Mor-
na nocunuTU 3aranbHuiA piBEHb CTPECY NOPIBHSAHO 3 BUGIp-
KaMu iHLWMX KpaiH, O YaCTKOBO MOSICHIOE BULL NMOKa3HWKM
npocpecinHoro gucTpecy.

MoxHa npunycTuTK, WO TPUBamiCTb BOEHHOMO CTaHy
hopMye KyMYNATUBHUIA ePEKT NCUXONOriYHOro BUCHAXKEH-
Hs1, KU MOCTYMOBO 3HUXYE e(PEKTUBHICTb 3a BiACYTHOCTI
KOMMEHCATOpHMX pecypciB. Lle npunywieHHst noriyHo Bu-
NnuBae 3 BUSIBIIEHOTO MOEOHAHHS BUCOKOTO PIiBHS CTpecy
Ta 3HaJyLLOol poni pe3nnieHTHOCTI 1 BHYTPILLHLOI MOTUBALLi.

Takum 4MHOM, pesynsTaTh AOCHIMKEHHSA NigTBEpOXKY-
I0Tb GaraTodakTopHUn XapakTep npodecinHoi edekTuB-
HOCTi B yMOBax BOEHHOIO CTpecy Ta NiAKPECoTb 3HaYY-
WiCTb IHAMBIAYanbHUX pecypciB i opraHisaLinHux yMoB AN
niaTpumMaHHs npogyktuBHocTi. OTpuMaHi faHi poswupto-
I0Tb Cy4acHi YABNEeHHs Npo MexaHiamMy aganTauii nepcoHa-
ny 00 TpUBanux KpU3oBKX CUTYaLin Ta MOXYTb CyryBaTu
niarpyHTSM Ansi po3pobKm LinecnpsiMoBaHWX iHTEPBEHLN Y
cdepi NCMXonoriYHOT NIATPMMKN NpaLiBHUKIB.

BUCHOBKMU

Pesynbsraty gocnigkeHHs 3acBigumny CTaTMCTUYHO 3Ha-
YyLLMIA 3B’'AI30K MK pPIBHEM BOEHHOMO CTpecy Ta npodpec-
iINHO ePeKTUBHICTIO NpaLiBHMKIB KOMEPLIMHUX OpraHisauin.
MNigByLLEHE CYD’eKTUBHE CNPUAHATTS CTPECY acoLitoBanocs
3i 3HVKEHHSAM MOKa3HMKIB NPOAYKTUBHOCTI, LLO MiATBEPOXKYE
pOrib XPOHIYHOTO MCMXOEMOLIMHOIO HaBaHTaXKEHHS SIK YMH-
HuKa gecrtabinizauii npodecinHOro pyHKUOHYBaHHS.

BHyTpilWHA MOTMBaUia Ta ncuxonoriyHa pesunieHT-
HICTb NPOAEMOHCTPYBany 3HaYyLLMA NO3UTUBHUIA BHECOK

emotional regulation during prolonged stress exposure
[6, 14, 20]. The results are consistent with longitudinal
studies demonstrating resilience as a stable predictor of
functional adaptation under sustained crisis conditions.

The negative contribution of the conflict index
(B =-0.149; p = 0.005) underscores the importance of the
interpersonal context of professional activity. International
research indicates that increased workplace conflict is
associated with reduced engagement and performance
[21, 22]. The present findings support this evidence and
suggest that organizational climate represents a critical
factor in sustaining productivity under wartime stress.

Between-group differences (F = 6.84; p = 0.001)
indicate that professional status moderates the
relationship between stress and effectiveness. Senior
management demonstrated higher levels of resilience
and job performance compared to administrative staff.
This finding is consistent with international evidence
highlighting autonomy and perceived control over work
processes as protective factors [10, 11, 12]. At the same
time, differences in managerial experience and access
to organizational resources may also account for these
variations, warranting further investigation.

Several factors may have influenced the results.
First, the cross-sectional design does not allow causal
inferences. Second, reliance on self-report measures may
have increased the risk of social desirability bias. Third,
the specific Ukrainian wartime context — characterized
by security threats, economic instability, and information
overload — may have amplified overall stress levels
compared to samples from other countries, potentially
explaining the elevated indicators of professional distress.

It may be assumed that the prolonged duration of
martial law produces a cumulative effect of psychological
exhaustion, gradually reducing effectiveness in the
absence of compensatory resources. This assumption
logically follows from the observed combination of
high stress levels and the significant protective roles of
resilience and intrinsic motivation.

Overall, the findings confirm the multifactorial
nature of professional effectiveness under wartime
stress and emphasize the importance of both individual
psychological resources and organizational conditions
in maintaining productivity. The results contribute to the
contemporary understanding of adaptive mechanisms in
prolonged crisis situations and may serve as a foundation
for the development of targeted psychological support
interventions for employees.

CONCLUSIONS

The results of the study demonstrated a statistically
significant association between wartime stress and
professional effectiveness among employees of
commercial organizations. Higher levels of perceived
stress were associated with reduced productivity,
confirming the role of chronic psycho-emotional strain as
a destabilizing factor in occupational functioning.

Intrinsic motivation and psychological resilience
showed significant positive contributions to the explanation
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y MOSICHEHHS BapiaTUBHOCTI NpodecCinHOi edpeKkTUBHOCTI,
LLIO BKa3ye Ha iXHI0 pecypcHy (OyHKLiI0 B yMOBax TpuBa-
noi couianbHOI HecTabinbHOCTI. HaTomicTb MmigBULLIEHMIA
piBeHb OpraHisauifiHoi KOH(MIKTHOCTI acouitoBaBcs 3i
3HWXKEHHAM NPOAYKTUBHOCTI, LLIO NiAKPECIIOE BaXNMBICTb
couianbHO-OpraHi3auiiHOro KOHTEKCTY B NiATPUMAaHHI
edeKTUBHOCTI AiNbHOCTI.

BusiBneHi mixkrpynosi BigMiHHOCTI cBigyaTb Npo moae-
paTopHy porb NpocdpecinHoro craTycy y npouecax agan-
Tauii 4O BOEHHOIO HaBaHTaXeHHs. MpauiBHMKM KepiBHOrO
piBHSA XapaKTepu3yBanuncst BULLMMU NOKa3HNUKaMU NCUXO-
noriyHnx pecypcis i NpodecinHoi edpeKTUBHOCTI NOpIBHSA-
HO 3 agMiHICTPaTUBHO-BUKOHABYMM NEPCOHANoM.

OTpuvMaHi AaHi po3LwmpioloTb eMnipnyHy 6a3y gocnia-
XeHb MpoMEeCiNHOro yHKUIOHYBaHHS B YMOBaxX MOBHO-
MacLTabHoIl BitHN Ta MiATBEPAXYIOTb OaraTodakTopHUIA
XapakTtep B3aemogil iHAuBIQyanbHUX i OpraHisauiiHux
UMHHUKIB Y (POPMYBaHHI NpoayKTMBHOCTI npaui. MNogans-
Wi JocnigXeHHA OOUiNbHO CNpAMYBaTW Ha MOHTITIOOHWIA
aHani3 aganTauinH1X NPOLECiB Ta YTOYHEHHSI MEXaHi3MiB
B3AEMO/iT MCMXONOTiYHMX PECYpCiB i CTPECOBUX HaBaHTa-
XeHb Yy pi3HUX NpopecinHmx rpynax.
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of variance in job performance, indicating their resource
function under conditions of prolonged social instability.
In contrast, elevated levels of organizational conflict were
associated with decreased productivity, emphasizing
the importance of the socio-organizational context in
sustaining work effectiveness.

The identified between-group differences suggest
a moderating role of professional status in adaptation
to wartime stress. Employees in senior management
positions demonstrated higher levels of psychological
resources and professional effectiveness compared to
administrative staff.

The findings expand the empirical evidence base
regarding professional functioning under conditions of
full-scale war and confirm the multifactorial nature of the
interaction between individual and organizational factors
in shaping work productivity. Future research should
focus on longitudinal analyses of adaptive processes
and further clarification of the mechanisms underlying the
interaction between psychological resources and stress
exposure across different professional groups.
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OBMEXEHHS AOCAIAXKEHHS

[JaHe pocnimkeHHs Mae HU3Ky obMexeHb, siki HeobxiaHo Bpa-
XOBYBaTM Nig vac iHTepnpeTauii oTpuMaHux pesynerartis. [o-nepiue,
[OCHiMKEHHS Mano KpOC-CeKLiNHUIN An3ariH, WO He J03BOMsE BCTa-
HOBUTU MPUYNHHO-HACMIAKOBI 3B’A3KN MiX PIBHEM BOEHHOTO CTPECY,
MCMXOMOriYHUMM pecypcamu Ta npodpeciniHo edpekTuBHICTIO. Busie-
neHi cTaTUCTWYHI acouiauii BinoGpaxatoTb NuLLE XapakTep B3aeMO-
3B'3KIB Y KOHKPETHUI Nepiof 36opy AaHux (2024 pik), 6e3 MOXIMBO-
CTi OLjiHKM TXHBOT AMHaMIikKM B Yaci . [Mo-apyre, BUbipka cknaganacs 3
312 npauiBHUKIB KOMEPLNHMX opraHisauiii YkpaiHu, siki 4oBpoBinb-
HO NOroAMIIUCSA Ha y4acTb B OHMaWH-ONMTYBaHHI. Takui nigxig Mmoxe
3yMOBMoBaTU eheKT camo-cernekuii Ta obmexyBaTn penpeseHTa-
TUBHICTb pe3ynbTaTiB Ans BCiX KaTeropivi NpauiBHUKIB KOMEPLIINHOM
cekTopa. Kpim Toro, JocnimkeHHs1 OXOMNmioBano nuiie opraHisadii,
Lo NPOAOBXYBanM (YHKLiOHyBaTW B yMOBax BOEHHOTO CTaHy He
MeHLLe 12 MicsuiB, WO NOTEHUIMHO BUKIOYaE HaMGinbL ypas3nuBsi
rpynu npauiBHukiB. [o-TpeTe, yci NOKasHUKKM OLjiHIOBanucsa 3a go-
MOMOFOK0 CaMOOLHKOBUX MCUXOMETPUYHUX iHCTpyMeHTiB (PSS-10,
WEIMS, TKI, CD-RISC-10, IWPQ), Wwo nigsuLLye pusnk couianbHoi
GaxkaHocTi Bianosigen Ta cy6’eKTUBHUX BUKPUBMEHb . BiacyTHicTb
06’EKTUBHUX iHOMKATOPIB NPOCECciiHOi MPOAYKTUBHOCTI  (Hanpu-
knapg, opraHisauinHux KP| abo 30BHILLHbOI EKCEPTHOT OLiHKN) MOXe
BNAMBATK Ha TOYHICTb BUMIPIOBaHHS MOKa3HUKa NpodeciiHoi edek-
TuBHOCTI. [lo-yeTBepTe, crneundivyHuiA CcouianbHO-NONITUYHNA Ta
6e3MeKoBUIi KOHTEKCT NOBHOMACLUTAGHOI BiliHM B YkpaiHi 0bmexye
MOXNMBICTb NPsIMOT eKCTpanonsiLii pesynsTaTiB Ha iHwWi kpaiHu abo
Ha nepioau no3a BOEHHUM cTaHoM. [NoeaHaHHs 6e3nekoBux 3arpos,
€KOHOMIYHOi HecTabinbHOCTI Ta iHhopMAaLiHOTO HaBaHTaXEHHS
CTBOPIOE YHiKanbHi yMOBU NPOeCitHOro YHKLIOHYBaHHS, Siki MO-
XyTb He BiATBOPIOBATUCSH B iHLIMX KPU30BUX cuTyauisx. [o-m'ate, y
perpeciiiHy Moaerb Gynu BKIKOYEHI N1Le OKPEMI coLiaribHO-NCUXo-
NOriYHi 3MiHHI (BOEHHWMI CTpeC, MOTUBALIiSi, PE3UMIEHTHICTb, IHOEKC
KOHQNIKTHOCTI), TOAI 5K iHLUI MOTEHUINHO 3HaYyLLi chakTopm (opraHi-
3auinHa KyneTypa, CTUib NigepcTsa, couianbHa NiaTpuMKa, piBeHb
matepianbHoi cTabinbHocTi, 0cobucTicHi pucn) He aHanizyBanucs.

and  Environmental ~ Medicine.  2021;63(12):e944-8.  DOI:
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Limitations of the study

This study has several limitations that should be considered
when interpreting the findings. First, the research employed a
cross-sectional design, which does not allow for causal infer-
ences regarding the relationships between wartime stress, psy-
chological resources, and job performance. The identified statis-
tical associations reflect relationships observed at a single time
point (2024) and do not capture potential longitudinal dynamics.
Second, the sample consisted of 312 employees of Ukrainian
commercial organizations who voluntarily participated in an on-
line survey. This approach may have introduced a self-selection
bias and may limit the representativeness of the findings for the
broader population of commercial sector employees. Further-
more, only organizations that had been operating under martial
law conditions for at least 12 months were included, which may
have excluded the most vulnerable groups of employees. Third,
all variables were measured using self-report psychometric in-
struments (PSS-10, WEIMS, TKI, CD-RISC-10, IWPQ), which
increases the risk of social desirability bias and subjective re-
sponse distortions. The absence of objective indicators of job
performance (e.g., organizational key performance indicators
or external supervisor ratings) may affect the precision of per-
formance measurement. Fourth, the specific socio-political and
security context of the full-scale war in Ukraine limits the gen-
eralizability of the results to other countries or non-wartime set-
tings. The combination of security threats, economic instability,
and information overload creates a unique professional environ-
ment that may not be directly comparable to other crisis contexts.
Finally, the regression model included only selected socio-psy-
chological variables (wartime stress, motivation, resilience, and
conflict index), while other potentially relevant factors—such as
organizational culture, leadership style, social support, financial
stability, and personality traits—were not examined. This may
limit the comprehensiveness of the explanation of variance in
job performance. Overall, these limitations do not invalidate the
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Lle Mmoxe 3HWKyBaTW NOBHOTY MOSICHEHHS BapiaTUBHOCTI Npodeciii-
HOi e(PeKTUBHOCTI.

TakuM YMHOM, 3a3HayveHi 0OMEXEHHSI He HIBEMoTb OTPUMaHi pes-
yneTaTi, ofHak notpebyoTb obepexxHoCcTi npu ix iHTepnpeTadii Ta
y3aranbHeHHi. MNoganbLi 4OCNiSKEeHHS AOLINBHO 3A4INCHIOBATY 3 BU-
KOPWCTaHHSIM JOHFITIOAHOrO An3aiiHy, KOMGIHOBaHWMX METOAIB OLliHI0-
BaHHs1 (self-report Ta 06’eKTVBHI NOKA3HMKM), @ TaKOX i3 PO3LLNPEH-
HsIM Nepeniky coLianbHO-opraHizaLiiHuX i 0COBUCTICHUX YMHHMKIB.

NepcnekTUBU NOAAABLLLUUX AOCAIAXEHb

[MepcnekTMBHUM HanNpsIMOM MoAanbLUMX AOCHIAKEHb € NPOBEAEHHS
TIOHTITIOAHMX CMOCTEPEXEHDb 3 METOI YTOYHEHHS MPUYMHHO-HACHIA-
KOBWX 3B'SI3KiB MK PiBHEM BOEHHOIO CTPECY, MCUXOMOMYHUMU pe-
cypcamuy ocobrCTOCTi Ta NokasH1Kamm NpodecinHoi edpeKTUBHOCTI.
[duHaMiyHWA aHani3 [03BONUTbL OUIHWUTK CTabinbHICTbL BUSIBNEHUX
3aKOHOMIPHOCTEW Ta BUSHAYUTK PU3MK POPMYBAHHSI XPOHIYHOI ncu-
XOeMOLINHOI Ae3afanTaLii B yMOBax TpMBanNoro KpU3oBOro HaBaH-
TaXEHHS.

JouinbHM € nornmnbneHe BUBYEHHS HEMPOMCUXOMONYHNX Ta MCu-
XO(i3ioNOriYyHNX MexaHi3mMiB B3aEMOZji CTpecy, MOTvBaLji Ta pesu-
NIEHTHOCTI, 30KpeMa i3 3anyyeHHsIM OO'EKTMBHUX METOAIB OLiHKM
doyHKLiOHaNbHOMO CTaHy (MOKasHWKIB BereTaTMBHOI perynsuii, Kor-
HITUBHOI NMPOJYKTUBHOCTI, eMOLINHOI camoperynsuii). Takuin nigxig
CnpusTUME iHTerpauii opraHisauiiHo-MCUXOSOrNYHUX Mofdenen i3 cy-
YaCHUMM KOHLIENLiIMM CTPEC-PEeaKTUBHOCTI Ta aganTallii.
[MepcnekTMBHUM € JOCHIMKEHH poni OpraHi3auilHUX YMHHUKIB —
CTWMIO KEPIBHWULUTBA, couianbHOi MiATPUMKM, PIBHSA KOHGNIKTHOCTI —
y opMyBaHHi MCUXiYHOI CTilKOCTi nepcoHany. baratopiBHeBui
aHania [03BOMUTb OUIHUTM B3aEMOLi0 iHAMBIQyanbHUX Ta COLU-
anbHO-OpraHi3auUiiHUX AeTepMiHaHT y NigTPMMaHHi NpodeciitHoro
PyHKLOHYBaHHS.

Okpemoi yBaru notpebye po3pobka Ta anpobalis nporpam ncu-
xonpodinakTk1 1 NCUXOMOTiYHOI NIATPUMKM MPaUiBHUKIB y nepio
BOEHHOTO CTaHy 3 OL{iHKO iX €PEeKTUBHOCTI 3a KIiHIKO-MCUXOMOoriy-
HUMK Ta QoyHKUiOHANbHUMKU Moka3Hukamu. OTpuMaHi pesynsratu
MOXYTb OyTW BUKOPWUCTaHi Ans (OOpMyBaHHsi [OKa30BO OBrpyHTO-
BaHWUX CTpaTerin 36epexeHHs1 MCUXIYHOTO 30POB’A Ta MiABULLEHHS
afjanTaujiHoro noteHujiany daxisLiB B yMOBax TpMBasoi coLiansHoi
HecTabinbHOCTI.

KoHdAIKT iHTEpecis

ABTOpM pyKOMUCY CBiLOMO 3aCBiAYYHOTb BiACYTHICTb hakTuyHoro abo
MOTEHLINHOTO KOHMMIKTY iHTepeciB LWOAO pesynbrarTiB Liei poboTu
3 (hapmMauUeBTUYHUMKN KOMMAHISMKU, BUPOOHMKaMKU BiomeanyHux
MPWCTPOIB, iHWMMKU OpraHi3auismMmn, Yui NpoayKTh, Nocryru, diHaH-
coBa nigTpMMKa MOXyTb OyTu MoB’A3aHi 3 nNpeaMeToM HagaHWux
Mmatepianis abo ki CoHCOpyBanu NPOBEAEHi AOCHIMKEHHS.

AOTPUMOHHSA €TU4HUX HOPM

ABTOpW LIbOTO PYKOMMWCY CBIAOMO 3acBiguvyHOTb, LLO AOCHIKEHHS,
npeacTasneHi B Ui poboTi, 6yno npoBedeHO 3 OOTPUMAHHSIM
yCiX MiKHapOOHUX Ta HaLiOHaNbHUX E€TUYHMX CTaHgapTiB. [aHi
ana aHanisy 6ynu oTpumai 6e3nocepenHbO Bi y4YacCHWKIB, LLO
BKJIOYANO ONWUTYBaHHA Ans 360py SKiCHWMX AaHuX. [ocnimkeHHs
NpoBedeHO BIAMOBIAHO A0 ETUYHMX MPUHUMNIB, BUKINAOEHWUX Y
€TUYHOMY KofeKCi HauioHanbHOT ncuxonorivyHoi acouiauii Ykpaiin,
lenbciHcbKii  Aeknapauii BcecBiTHbOI MeauyHOi acoujauii npo
€TUYHI NPUHLMNY NPOBEAEHHS HAYKOBUX MEANYHMX AOCNiIKEHD 3a
yyacTio MoanHU Ta pekoMeHaauisix Komitety 3 nybnikauiiHoi eTuku
(COPE). Takox Bynu BpaxoBaHi MPUHLWNKW, BUKNAAEH! Y AUPEKTUBI
€Bponencbkoro ToBapucTtBa 86/609 Ta Hakasy MiHicTepcTBa
oxopoHu 3a0poB’s Ykpaitu Ne 690 Big 23.09.2009 p. IHdopmoBaHa
3rofa Ha y4yacTb Yy JOCnimkeHHi Oyrna oTpumaHa Big KOXHOro
yyacHvKa Nicns HagaHHS MOMy 3pO3yMinoi, MOBHOI Ta JOCTYMHOI
iHdbopMmaLii Mpo MeTy, An3arH i METOAOMOriK0 AOCMIAKEHHS, NOro
MOTEHLINHI PU3KKKM, OYiKyBaHi NepeBary Ta MOXIVBI ansTepHaTUBK.
Yci yyacHuKv MigTBEpAMIM CBOK AOOPOBINBHY yvacTb Ta Haganm

findings but warrant cautious interpretation and generalization.
Future research should employ longitudinal designs, incorporate
multimethod assessment approaches (self-report and objective
indicators), and expand the range of socio-organizational and in-
dividual variables under investigation.

Prospects for further research

A promising direction for future research is the implementation of
longitudinal studies aimed at clarifying causal relationships between
the level of wartime stress, individual psychological resources, and
indicators of professional effectiveness. A dynamic approach would
allow for the assessment of the stability of the identified patterns and
the evaluation of the risk of developing chronic psycho-emotional
maladaptation under prolonged crisis-related strain.

Further in-depth investigation of the neuropsychological and psy-
chophysiological mechanisms underlying the interaction between
stress, motivation, and resilience is warranted, particularly through
the inclusion of objective measures of functional status (e.g., indica-
tors of autonomic regulation, cognitive performance, and emotional
self-regulation). Such an approach would facilitate the integration of
organizational-psychological models with contemporary concepts of
stress reactivity and adaptation.

Exploring the role of organizational factors—such as leadership style,
social support, and the level of workplace conflict—in shaping em-
ployees’ psychological resilience also represents a nepcnektusHa
HanpsaM. A multilevel analytical framework would enable the exam-
ination of the interaction between individual and socio-organization-
al determinants in maintaining professional functioning.

Special attention should be given to the development and evalua-
tion of psychopreventive and psychological support programs for
employees during wartime conditions, with effectiveness assessed
using clinical-psychological and functional indicators. The findings
may contribute to the development of evidence-based strategies
aimed at preserving mental health and enhancing the adaptive ca-
pacity of professionals under prolonged social instability.
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iHcbopmoBaHy 3rogy. MNpuHUMN KOHMIAEHUIMHOCTI Ta aHOHIMHOCTI
6yB cyBOpO AoTpuMaHuii. OcobucTi AaHi y4acHukiB Bynuv 3akofoBaHi
Ta BUKOPVCTOBYBaNUCS nuLUe Ans aHaniay, a 4OCTYN A0 HUX Manu
NWLLE YNEHU SOCAIAHWLBKOI rpynu.

BUKOPUCTAHHSA LUTY4HOTO iHTEAEKTY

ABTOpPM PyKOMUCY CBIAOMO 3aCBig4vyHOTb, LLIO Y NPOLECi NPOBEAEHHS
[OCNiMKEHHA Ta NiATOTOBKM LibOTO PYKOMUCY He BUKOPUCTOBYBanuv
OAHWX IHCTPYMeHTiB abo CepBiCiB reHepaTUBHOMO  LUTY4HOrO
iHTeneKkTy AN BUKOHaHHS Oyab-AKWX 3aBAaHb, MepernivyeHux y
TakcoHOMii feneryBaHHs 3aBfjaHb reHepaTUBHOMY  LUTYYHOMY
iHtenekty (GAIDeT, 2025 p.). Yci etTanun poboTtv — Bif KoHUeNnTyanisawji
00 iHanbHOrO pefaryBaHHs — BUKOHaHI ©e3 3anyyeHHsi reHe-
paTVBHOTO LUTYYHOTO iHTENEKTY, BUKMIOYHO aBTopamu.

MepBuHHI AaHi Ta MaTepiaAn

ABTOpPM pyKOMnu1cCy CBIJOMO 3acBiavyHOTh, L0 y poboTi BUKOPUCTaHO
pesynbTaTy BnacHWX AOCHiAKeHb, WO Oynu cuctematusoBaHi Ta
npoaHani3oBaHi aBTopamu. [epBUHHI AaHi BKNtoYatoTb y3ararnbHeHi
nokasHukn, nabopaTopHi  pesynbraT,  eKcnepuMeHTanbHi
NPOTOKOMKW Ta OTPUMaHI KinbKiCHi xapaktepuctuku. Bei matepianu
36epexeHi B apxiBi AOCMIAHWLBKOI rpyny Ta MOXyTb OyTu HapaHi
3a O0OrpyHTOBaHMM 3anMToM [0 aBTopa-KopecnoHpeHTa, 3
ypaxyBaHHSM €TUHHUX HOPM Ta NPaBOBMX OOMEXEHb.
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