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Ilepenik MUTaHb, 1O PO3pOOISIOTECA B POOOTI:

1.PO3KpHUTH CYTHICTH YNpPAaBIiHHS IEPCOHAJIOM Ha ITIANPUEMCTBI, TEOPETHYHI i METOAMYHI
OCHOBM YNpaBJIiHHA nepcoHanoM. 2. OxapakTepu3yBaTH OCOOIHMBOCTI TIOCHOAAPCHKOT Ta
¢inancoBo-exoHomiyHoi gisuibHOCTI TICIT «Ackonpia-Arpo». 3. Jocaiautn 0co0auBocCTi
YNpaBaiHHS NEepCOHAIOM Ha JaaHoMy nianpuemctsi. 4. CdopmyBatu pexkomenaauii 110,10
YAOCKOHAJICHHS yNpaBJliHHA NEPCOHAJIOM Ha ITiNPUEMCTBI.
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AHOTANIA
T'upenko A. M.
YIIPABJITHHA IIEPCOHAJIOM HA ITIJITIPHEMCTBI
(3A MATEPIAJIAMMH IICII «ACKOJIB/I-AT'PO»)

JloCTiIKEHO CYKYTHICTh TE€OPETUKO-METOJUYHUX Ta MPAKTUYHUX ACIEKTIB
YIPaBIIHHS IEPCOHATIOM.

Buxopuctano Meronu: aHajizy Ta CHHTE3Yy, TEOPETUYHOIO y3arajlbHEHHS,
Kkiacuikari, CTaTUCTUKO-EKOHOMIYHUH, rpad1uyHui.

VY po6oTi PO3KPUTO CYTHICTh CUCTEMHU YNPABIIHHS JIOACBKUMHU PeECypcamu
Ta BHUSBJICHO OCHOBHI €JIEMEHTH, TOCIIIKEHO MPUHIIMIU 1 METOAM ii MOOYI0BH,
BU3HAYCHO (YyHKIII CHUCTEMU YNpaBIiHHA TEPCOHAJIOM B  OpraHizaiii,
IIpOaHaJli30BaHa OpraHizaliiiHa CTPYKTypa CHUCTEMH YIPABIIHHSA, Ta BUCBITIEHO
¢110co(dito ynpapiliHHS IEPCOHATIOM B YMOBaX TpaHC(OpMAI[IHHUX 3MIH.

3anpornoHoBaHi OCHOBHI LUISIXM YJOCKOHAJICHHS YIIPaBJIIHHS MEPCOHAIIOM,
po3po0sIeHI HANpSAMKH YJOCKOHAJNEHHS CHUCTEMH YIPABIIHHA IEPCOHAJIOM
MIPUEMCTRA.

KBanigikariitna podoTta OakanaBpa MICTUTh 47 CTOPIHOK KOMII FOTEPHOIO
TEeKCTy, 6 TaOauIpb, CHUCOK BUKOPUCTAaHUX JKepen 13 32 HallMEHyBaHb, 3

JIOJATKIB.

KuiouoBi cjioBa: ynpaBiiHHS MEPCOHAIIOM, METOJIM YTPABIIIHHS, HABYaHHS

MIEPCOHAITY, YOCKOHAJIEHHS, OpraHi3allis.



ANNOTATION
Y. Hyrenko
PERSONNEL MANAGEMENT AT THE ENTERPRISE (BASED ON THE
MATERIALS OF "ASKOLD-AGRO")

This thesis studies various theoretical and practical aspects of personnel
management.

Methods used: analysis and synthesis, theoretical generalization,
classification, statistical and economic, visualization using tables.

The paper reveals the essence of the human resource management system
and identifies the main elements, studies the principles and methods of its
construction, defines the functions of the human resource management system in
the organization, analyzes the organizational structure of the management system,
and highlights the philosophy of human resource management in the context of
transformational changes.

The main ways to improve personnel management are proposed, directions
for improving the personnel management system of enterprise are developed.

This thesis comprises 47 pages of text, 6 tables, a list of sources (32), and

three appendices.

Keywords: personnel management, management methods, personnel

training, improvement, organization.
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