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AHOTALIA
Yopuouwman B.O.
BIUINB JIVITEPCTBA HA EOEKTHBHICTHh POBOTH KOMAH/TU B
OPIrAHI3AIIIT
(34 MATEPIAJIAMH MEBJIEBOI' O ITI/ITIPHEMCTBA «KOHTHHEHT))

JlociKeHO OCHOBHI CTHIII JIIJIEPCTBA Ta IXHE MPAKTHUYHE 3aCTOCYBaHHS Ha
Me0JIEBOMY MTiITPUEMCTBI.

Bukopuctano MeTonu: aHamizy Ta CHHTE3y, TEOPETUYHOTO Yy3arajlbHEHHS,
CIIOCTEPEKEHHSI, AaHKETYBaHHSI.

JocmipkeHo, 1o Ha MebaeBoMy MANpUEMCTBI «KOHTUHEHT» BIPOBAIKEHO
3aCTOCYBaHHS OCHOBHHMX TPbOX CTHJIIB JIiJIEPCTBA B M'sIKii hopMi. AHAII3 MPAKTUKU
MOKa3aB, [0 KEpPIBHULUTBO BUKOPUCTOBYE  KOMOIHALIl0  aBTOPUTAPHOIO,
JEMOKPAaTUYHOrO Ta JIOepaJbHOro CTWJS, aJanToBaHOTO N0  cherudiku
HiIPUEMCTBA Ta MOTPEO KOMaH/IN.

OOrpyHTOBaHA HEOOXITHICTh MPUOPATH HA MIITPUEMCTBI 3aCTOCYBAHHSI OJTHOTO
13 OCHOBHUX CTHJIIB JIIJIEPCTBA JJIA JOCSITHEHHSI TOKpAIleHHS (DYHKIIIOHAIBHOCTI
oprasizaiii Ta miaABUIIEHHS €(EeKTUBHOCTI B pOOOTI cepen mianerux. Buxoasuu 3
aHaI3y BIUIMBY KOKHOTO CTHJII0O Ha KOMAaHJHY JIWHaMIKy Ta pe3yJbTaTUBHICTH
BUPOOHUYOTO TPOIECY, 3a3HAYEHO, IO BUOIP KOHKPETHOTO CTUIII0 MOXE OyTH
KJIFOYOBUM JIJI JOCSITHEHHSI CTPATEeTIYHMX LUIeH Ta ontumizaiii  poOodyoro
CEpEIOBHUILA.

KBamidikariitna pobora OakanaBpa MicTUTh S0 CTOPIHOK KOMIT IOTEPHOTO
TEKCTY, 3 PUCYHKa, CIIMCOK BUKOPUCTAHUX JIKepen 13 25 HaliMeHyBaHb, 6 J0/IaTKIB.

KurouoBi cjioBa: ctumi jijiepcTBa, KoMaHaHa podoTa, MebJieBe mimprueEMCTBO,

e(EeKTUBHICTIO pOOOTH KOMaHIH, J1JEPChKI T1IXOIH.



ANNOTATION
V. Chornoshtan
THE LEADERSHIP INFLUENCE ON THE EFFECTIVE TEAMWORK
IN THE ORGANIZATION
(BASED ON THE MATERIALS OF “CONTENT” FURNITURE COMPANY)

Explored the main leadership styles and their practical application in a furniture
manufacturing enterprise.

Methods used: analysis and synthesis, theoretical generalization, observation,
and survey. It has been researched that at the furniture company «Continent» the
application of the three main leadership styles is implemented in a soft form. The
analysis of the practice has shown that the management utilizes a combination of
authoritarian, democratic, and laissez-faire styles, adapted to the specific needs of the
enterprise and the team.

Justified the necessity to eliminate the application of one of the main leadership
styles in the company to enhance organizational functionality and increase efficiency
among subordinates. Based on the analysis of each style's impact on team dynamics
and production process efficiency, it is noted that the choice of a specific style can be
crucial for achieving strategic goals and optimizing the work environment.

The bachelor's thesis comprises 50 pages of computer text, 3 figures, a list of 25
references, and 6 appendices.

Keywords: leadership styles, teamwork, furniture enterprise, team

effectiveness, leadership approaches.
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