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JlocmiKeH1 TEOpEeTHUYH1, METOANYHI Ta MIPAKTHUYHI aCIIEeKTH 0Oy I0BU CUCTEMHU
MOTHBAIII] Tpalli MPAI[iBHUKIB CLICHKOTOCTIOAAPCHKHUX MiIPUEMCTB. 3a3HAYECHO, 110
MOTHBAIlIA TEPCOHATy TMependayae CTBOPEHHS HAJIEKHUX YMOB 1 CTUMYJIB s
edeKTUBHOI poOOTH CHiBPOOITHUKIB, SIKI IOMOMOXYTh HAJIAIITYBaTH POOITHUKA Ha
Te, 00 MpaIfOBAaTH 3 IKOMOTa OLIBIIOI CaMOBIAa4€t0 POOOTI.

Po3kputi ocobmmBocTi (yHKIIIOHYBaHHS MOTHBaliiiHOro MexaHizsmy y TOB
«®acTiBka». 3a3Ha4€HO, 10 OCHOBOI) MOTHBALIHOTO MeEXaHI3My IMpalliBHUKIB
NIJIPUEMCTBA € MarepiajlbHe CTHUMYJIOBAaHHS Yepe3 BIPOBAKEHHS TapU(HOi
CUCTEM, 3aCTOCYBAHHS BIAPSAHUX CUCTEMHU OTUIATH TpaIlli .

3anpornoHOBaHl HAaMpsSIMKKA  BJOCKOHAJEHHS CHUCTEMH MOTHUBAIlli  Ipalli
MpaIliBHUKIB, IIUIIXOM BIIPOBAKEHHS TIEPEIOBOr0 3apyOi’KHOTO JTOCBITY, IITUPIIOTO
3aCTOCYBaHHS HE MaTepialbHUX (POPM MOTHBYBAHHS MPAI[IBHUKIB.

KBanmigikamiitna poborta OakamnaBpa MICTUTh 4/ CTOPIHOK KOMIT IOTEPHOTO

TEKCTy, 7 Tabnuilb, 1 pUCYHOK, CIMCOK BUKOPUCTAHUX JIPKEpE 13 25 HalitMeHyBaHb.

Kniowuosi cnoea: CiabChKOTOCTONAPCHKI MIANMPUEMCTBA, MOTHUBAIllSl Tpaili,

YAOCKOHAJIEHHS.



ANNOTATION
Syrotkina D. R.
IMPROVEMENT OF THE LABOR MOTIVATION SYSTEM OF
AGRICULTURAL ENTERPRISES
(BASED ON THE MATERIALS OF “FASTIVKA” LLC)

The theoretical, methodical and practical aspects of building a system of labor
motivation for employees of agricultural enterprises were studied. It is noted that staff
motivation involves the creation of appropriate conditions and incentives for the
effective work of employees, which will help to set the worker to work with as much
self-sacrifice as possible.

The peculiarities of the functioning of the motivational mechanism at
"Fastivka " LLC are revealed. It is noted that the basis of the motivational mechanism
of the company's employees is material stimulation through the introduction of tariff
systems, the use of piecework payment systems.

Suggested directions for improving the system of employee motivation,
through the introduction of advanced foreign experience, wider use of non-material
forms of employee motivation.

The qualification work of the bachelor contains 47 pages of computer text, 7
tables, 1 figure, a list of used sources with 25 names.

Keywords : agricultural enterprises, labor motivation, improvement.
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