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bakanaBpceky kBamidikaiiiHy poOOTy MPUCBAYEHO aHAJI3y METOJOJIOTTYHHIX
niaxoaiB 10 ¢dopMmyBaHHSI Ta €GEKTUBHOTO YMPABIIHHSA KaJgpOBOKO IOJITHKOIO
MIMPUEMCTBA; OLIHII cTaHy (OPMYBaHHS KaJpOBOi MOJITUKH Ha MIAIPUEMCTBI Ta i
BIUIUB HAa CTPATETil0 PO3BUTKY MIAMPUEMCTBA; aHAII3y OCOOIMBOCTI (HOpMyBaHHS
kaapoBoi mnoxituku IlpuBarHoro IlimmpuemcrBa «JleB-TpaHcy»;  BCTaHOBIICHHIO
MOTHBAIIlll TEPCOHANTY B YMOBax KaJpOBOi MOJITUKH MiANPUEMCTBA; MOIIYKY HUISIXIB
YAOCKOHAJIEHHsI (JOPMYBaHHS MEXaHI3My B3a€MOY3TOJIKEHHS KaJpOBOi MOJITUKUA Ta
CTpaTerii po3BUTKY MIAIPHUEMCTBA.

06 ’ekmom OocniodicenHs € aHaHAI3 MEXaHI3My B3a€EMOY3TO/KEHHS KaJIpOBOi
noiTUKM Ta ctpaterii po3BuTky I1IT «JIeB-Tpanc»".

llpeomemom  Oocniodxcenus € CYKYNHICTh TEOPETUYHUX, METOJUYHUX,
OpraHizallifHMX Ta MpakTUYHUX 3acal 1oa0 (GOpMyBaHHS  MeEXaHI3My
B3a€EMOY3TO/KEHHSI KaJpOBOi NOJITUKH Ta cTpaterii po3BUuTKy 1111 «JleB-Tpancy»".

Memoou Odocnioxncenus. JIns NOCSITHEHHS! BCTAHOBJIEHOI METH Ta PO3B’s3aHHS
BU3HAYCHUX 3aBJIaHb BUKOPUCTAHO 3arajbHOHAYKOBI Ta cHenudiuHi METOJIH:
aOCTpaKTHO-JIOTIYHUN Ta eMIipuYHUNA (11 TEOPETUYHUX  y3araJbHEHb 1
dbopMyITIOBaHHS BHCHOBKIB JIOCHIDKEHHS), CTaTUCTUYHOTO aHali3y, CHCTEMHO-
CTPYKTYpHOTO aHami3zy, rpadiunuii 1 TaONMMuHUN (711 HAOYHOTO BIJOOpa’KEHHS
OTPUMAHUX PE3yJIbTATIB IOCIII>KEHHS ).

Ingpopmayivny 6azy oocniodicenHss CTAaHOBWIM 3aKOHOJIaB4l Ta HOPMAaTHBHO-
NpaBOBl aKTH, CTATUCTUYHI MaTepianu Jlep:kaBHOi ciy:kOM CTATUCTUKH YKpaiHH,
MoHorpadii, HayKOBI CTaTTi, a Takox 3BITHICTb [1I1 «JleB-Tpancy»".

Cmpyxkmypa i obcsie pooomu. PoboTa ckiiamaeTbcs 31 BCTYIy, 3 PO3ILTIB,
BHCHOBKIB, MEPENIKYy BUKOPUCTAHUX Kepes. OCHOBHUM oOcsar poOoTu ctaHoBUTH 60
CTOPIHOK KOMII FOTEpHOro TeKcTy. CHHCOK BUKOPUCTaHHMX JiKepesn Bkiaoyae 41
HallMEHYBaHHSI.

Knrwouosi cnosa: xaapoBa TMONITHKA; YIOPaBIIHHS TEPCOHATIOM; CTpaTeris;
KaJIpoBa CiIyxo0a.



ANNOTATION

Berdyugin D. O.
FORMATION OF THE ENTERPRISE PERSONNEL POLICY TO ENSURE
THE DEVELOPMENT STRATEGY
(based on the materials of ""Lev-Trans" PE)

The bachelor's qualification work is devoted to: analysis of methodological
approaches to the formation and effective management of the company's personnel
policy; assessment of the state of personnel policy formation at the company and its
impact on the company's development strategy; analysis of the peculiarities of
personnel policy formation of the Private Enterprise "Lev-Trans"; establishment of
personnel motivation in terms of the personnel policy of the enterprise; search for ways
to improve the formation of the mechanism of mutual coordination of the personnel
policy and the strategy of the company's development.

The object of the research is the analysis of the mechanism of coordination of
personnel policy and development strategy of PE "Lev-Trans".

The subject of the research is a set of theoretical, methodical, organizational and
practical principles regarding the formation of a mechanism of mutual coordination of
personnel policy and development strategy of PE "Lev-Trans".

Research methods. To achieve the set goal and solve the identified tasks, general
scientific and specific methods were used: abstract-logical and empirical (for
theoretical generalizations and formulation of research conclusions), statistical
analysis, system-structural analysis, graphic and tabular (for visual display of research
results) .

The information base of the study consisted of legislative and normative legal
acts, statistical materials of the State Statistics Service of Ukraine, monographs,
scientific articles, as well as reports of PE "Lev-Trans".

Structure and scope of work. The work consists of an introduction, 3 sections,
conclusions, a list of used sources. The main volume of work is 60 pages of computer
text. The list of used sources includes 41 names.

Keywords: personnel policy; HR; strategy; personnel service.
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